Abstract. The aim of this paper was to identify the impact of national culture on deciHungary. The estimation of Hofstede's dimensions of national cultures and comparative analyses was carried out by using a narrow-sample strategy. The estimated positions on -of comparative cross-cultural analyses, variance analyses were used to identify cultural that complex decisions are, above and beyond all others, the consequence of social and -the CEE context.
Introduction
In the context of globalization processes and the growth of economic interdependence among countries, the national culture is becoming more and more important (Adler 1991; Harvey, Miceli 1999; Harvey, Moeller 2009; Stah et al. 2011; Schwartz 2014) . Understanding culture can equip a person for the challenges of contemporary international business even within the national context. Nevertheless, recognizing the importance of cultural differences helps managers understand their interna- (Cullen, Praveen Parboteeah 2011) . The objective of this research was to identify the cultural distinction between Croatia, Slovenia, Bosnia and Herzegovina and Hungary using the methodology introduced by Hofstede. Countries positioning by the Hofstede's dimensions do not expose all differences among cultures or countries, but do sum up the greater part (MacNab, Worthley 2013) . These dimensions representing cultural numerous aspects from the management and organizational domains (Iglehart 1997; Trompenaars, Hampden-Turner 2000; House et al. 2002) .
The additional interest of this research is to determine cultural differences in deciet al. 1998) . According to marginalized in comparison to other aspects in management research. So, those were 2012). On the one hand Weber and Hsee (2000) used the psychological approach and with an emphasis on a shift from merely describing national differences in overt behaviour to exploring the underlying processes that explain these differences.
On the other hand Bazerman and Tenbrunsel (2011) and Wright and Drewery (2006) thought through holistic versus analytic cognition. refers to the sources and the important characteristics of culture seen as "the collective programming of the mind which distinguishes the members of one human group from response to its environment". The mind stands for the head, the heart and hands, i.e. for collective programming of the mind resembles the concept of habitus proposed by the French sociologist Bourdieu (Hofstede 2001) .
In 1961 culture while in 1976 Hall developed a unidimensional culture model according to the developed the following dimensions of national culture in terms of standard analytic issues: (1) the relation to authority, (2) the concept of self, including an individual's concepts of masculinity and femininity control of aggression and the expression versus inhibition of affect (G. Hofstede, J. G.
Hofstede 2005).
The above-mentioned authors (and the authors indicated in Table 1 ) have determined their dimensions primarily starting from theoretical postulations. In continuation the conclusions of the empirical research are presented. Besides classifying the values on -tional level, such as conservatism, hierarchy, mastery, affective autonomy, intellectual autonomy, egalitarian commitment and harmony. Schwartz's map facilitates mutual comparison of national cultures on each orientation discovering eight discrete world world cultural region to illustrate the meaningfulness of the cultural map. According to Schwartz (2014) culture in Hungary, Bosnia and Herzegovina and Slovenia emphasizes harmony, intellectual autonomy, and egalitarianism, and moderately emphasizes affective autonomy. The cultural emphasis on embeddedness is low, and very low with respect to mastery and hierarchy. In contrast, in Croatia, mastery, embeddedness, and hierarchy are highly emphasized, affective autonomy is moderately emphasized, and egalitarianism, intellectual autonomy, and harmony receive little cultural emphasis.
Hofstede's dimensions of national culture, determined for 53 countries and regions of et al. 2012). In terms of factor analysis (2) uncertainty avoidance, (3) individualism/collectivism and (4) masculinity/feminina result of Hofstede and Bond's joint effort.
The dimension measures "the extent to which less powerful members of institutions and organizations within a country expect and accept that power is distributed unequally" (Hofstede 2001 ).
The Uncertainty Avoidance dimension measures "the extent to which the members of a Individualism/Collectivism is the third dimension where, according to Hofstede, indi--collectivism stands for "a society in which people from birth onwards are integrated into strong, cohesive in-groups, which throughout people's lifetime continue to protect them in exchange for unquestioning loyalty".
Masculinity/Femininity represents the fourth dimension where masculinity stands for a society in which social gender roles are clearly distinct: men are supposed to be assertive, tough and focused on material success, and women are supposed to be modest, tender, and concerned with the quality of life while femininity stands for a society in which social gender roles overlap: both men and women are supposed to be modest, tender and concerned with the quality of life (Hofstede 2001 (Hofstede, Bond 1984) . "Long-term ori- (2) Only a small number of countries do not have the dimensions of their national culture calculated according to Hofstede's methodology and their estimated values have been -jected value dimensions for Croatia and Slovenia Hofstede based on the original data for dimension long-term/short-term orientation. Bosnia and Herzegovina is quite curious as it was never included in any cross-cultural research up until now. There are estimated values for Hungary, while Finland is the only country from Hofstede's original research used for methodology purposes (Table 2) . Determining the relative position of the observed countries in particular dimensions aims at better understanding of the managerial practice in a given cultural context, as well as at identifying the sources and the consequences of different principles and managerial practices (Taras et al. 
Methodological issues
Designs in international and cross-cultural management research are understandably complex (Usunier 1998 developed for the purpose of recurrence of the original research on national cultures' dimensions and for comparison with the results of the original research. Furthermore, the questionnaire contained general information about the respondents and questions -which include (2) liability avoidance and (3) procrastination and as the last one (4) Four questions were needed to calculate each national culture's dimension score. The index formulas are presented in Table 4 .
The VSM is a test designed for comparing mean scores for matched samples of respondents across two or more countries, regions, or ethnic groups. It is not a personality test for comparing individuals within countries. Therefore, the Cronbach alpha reliability produce valid results, so if validity is proven, reliability can be assumed. Validity is even for smaller number of countries, can be proven indirectly (G. Hofstede, J. G. Hofstede 2005).
row but matched samples of populations, 2. representative sample polls of entire national populations and 3. the features of countries directly measured at the country level (Hofstede 2001) . A narrow sample was chosen as optimal research option for this cross-cultural analysis. The empirical research was carried out on postgraduate students of business administration meaning MBA and Ph.D. students. The size of the sample in a particular country is satisfactory according to Hofstede (2001) who suggests that a sample includes at least 20 subjects, and that the optimal size is 50. Absolute scores do not mean anything at all, only the differences between the scores from at least two countries can be interpreted and compared to the original database (G. Hofstede, J. G. Hofstede 2005) . As presented in table 5 all of the methodological The results for Finland are comparable to those of Hofstede's original research. For every dimension the correction factor is determined by determining the difference between power distance for Finland and the original value of power distance in the same country from table 2 (for example, the calculated value for power distance is 30.88 and -culated correction factor is then applied to the values of the same dimension for other countries. For example, the uncalibrated value of power distance for Croatia is 34.08 and after standardization the calibrated position of power distance index for Croatia is 36.2. The calculated correction factors are:
1. correction factor for power distance index + 2.12, 2. correction factor for uncertainty avoidance index + 34.73, 3. correction factor for individualism/collectivism index 38.5, 4. correction factor for masculinity/femininity index + 40, 5. correction factor for long-term versus short-term orientation index 15.6.
The standardized values of national culture's dimensions are shown in table 6 and the et al. 2004 ) is the greatest between Croatia and Slovenia, while the differences between Croatia and Bosnia and Herzegovina are almost negligible.
Analysing the recent cross-cultural research, Hofstede (2001) pointed to a trend towards -nation is connected to the growth of GDP which negatively correlates with the power distance index. The highest uncertainty avoidance has been recorded in Slovenia, then corresponds to the estimated values of Hofstede's original research from table 2 and the explanation of the values of uncertainty avoidance dimension lies in both religious and historical contexts (Hofstede 2001) . The high uncertainty avoidance values in these countries can be related to the communist heritage which is characterized by emphasis on equality and safety. Hofstede points out that "young democracies" always show the as well.
calculated values of the masculinity/femininity dimension for Croatia, Slovenia and -lenges, and less on collaboration, the quality of life, and the care for others, so-called feminine values. In conclusion it is worth mentioning that the countries in the sample are characterized by the importance of tradition, conservativism and the importance of religion, which Hofstede (1980) considers to be the fundamental characteristics of a masculine society.
culture's dimensions. This dimension was determined for Croatia, Slovenia, and Bosnia identifying the dominant style in Croatia, Slovenia, Bosnia and Herzegovina and Hunare used infrequently which may be connected to the sample characteristics to a degree.
Herzegovina while Hungary and Slovenia generated very similar results. Variance analysis was used to identify statistical dependency between vigilance deci- Identical analysis was conducted for liability avoidance and procrastination and the national culture's dimensions, but it did not identify statistical dependency. However, the results presented in table 10 determine statistical dependency between hyper-vigilant -cant with 10% probability (p-value = 0.095). 
Conclusions
tional culture may depend on the subgroups studied (Schwartz 2014. Value differences between nations described by authors centuries ago are still present today. Research on the development of cultural values has shown repeatedly that there is little evidence of international convergence over time, apart from individualism in the countries that become wealthier. The conclusions from this paper may facilitate better understanding of managerial activities and identifying the sources and consequences of different practices and principles in the analyzed countries.
social and cultural values installed in every individual. Therefore, the gains from this research include the relevant replication component that needs to be recognized as well Data collection is a limitation for cross-cultural research as there is no ideal method and it is probably impossible to describe the phenomena in their full complexity. Optimal international management research should involve the combination of quantitative and qualitative research methods while embracing the confrontation of different sorts of biases and prejudices rather than insisting on language-free, prejudice-free, context-free and supposedly bias-free research.
Cross-cultural research in management serves the purpose of creating unique and new insights and of generating broader concepts, rather than simple comparisons. Therefore, some topics would also deserve better coverage such as research on cross-cultural interactions, cultural intermediation, cultural mediation, intercultural competence in broader perspective than basic adjustment. Cross-cultural research should also focus on unlearning as well as learning processes. Cross-cultural research should also focus on extreme rather than average situations because these central tendencies may only be the result of people not daring to do what other people allow themselves. There are many other interesting research topics, for example the study of cultural distance in foreign entries, affecting both the choice of entry mode and the rate of success. Yet, there are no simple and uniform rules that can be generalized across countries, industries and points in time.
